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To provide trained officers for state militias, the first non- 


ereer military college, Norwich University, was established in Vermont 
in 1819 by Capt. Alden Partridge. Originally called American Literary 


ientific and Military Academy, it is known as the forerunner of 


5 
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ROTC. +? Existing colleges seemed a netural place, in addition to West 


Point, to incorporate officer training. 

James E. Pollard, an historian who has studied Land-Grant uni- 
versities, wrote, "In time, other military schools were established, 
but there was no real thought of military training at the college 


level on a broad scale until the passage of the Morrill Act-< of 


Pollard said: 


their very nature and because of the special circumstances 
inder which they were born, the Land-Grant colleges and uni- 
versities from the beginning have had a special relationsnip 
to military training and to national defense. Under the Act 
ef 1862 which paved the way for their creation in the individu- 
al states, Congress required that, in order to share in the 
federal benefits, each of them should offer militery training. 
Whether this would be compulsory for all male students was left 
to each state to determine, but in the main this was almost 
universal practice and policy until recent years.}4 


Lack of trained leaders for the United States Arniy curing the 
r had caused concern. The Morrill Act, signed by Fresident 
Lincoln, provided for the training of junior officers to relieve offi- 
cer deficiencies made apparent by the war.'Y The act was net specific 
on the nature of the trainina, and little assistance was provided by 
the government other than normal Land-Grant tunds. Irses of in- 


strt. tion varied areatly amona schools. 
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By the mid-thirties, 17 olleaes had droppe d ROTC. Ant C nisn 
seveloped between the military and academe regarding the acceptance 
of ROTC instruction as a leaitimate educational curriculum. ~ 


Early in 1940, the Army's need for a large number of junioxz 


ywwired a source other than ROTC. To meet 
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the demands, the Army established an officer candidate school pro- 
jrame This proaram produced commissioned officers in 90 days as com- 
pered with the 4 years required by ROTC. Army ROTC was suspended it 
1943 after previding a pool of 100,000 reserve officers in World War 
II.<% As a consequence of the suspension, the Army ROTC program in 


colleges emerged from World War I] in a state of disoraganization and 


A Niece $ 4 
Gemoralization. 


ROTC was re-established in 1945. Between 1945-50, Air Force 


nd Navy ROTCs were established. By 1950 approximately 1¢ 


' 
ROTC on 190 campuses .<* 


When the Korean conflict began, Army ROTC expanded to 228 units. 


The program wv the Universe] Military 


Training and Service Act of 1951. The act said that all able-bodied 


young men would be liable for military service for eight years, two of 


were enrolled in advanced ROTC; however, they were required to serve 


two years on active duty after graduat jon.<° 


In 1955, when the number of commissioned officers exceeded the 
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rams to attract students to ROTC were passed by 


Congress to increase ROTC enrollment. They included raising the 


mber of ROTC scholarships to 6,500 and raising the monthly pay to 
100. Women re admitted in the programe By 1973, ROTC was elective 


ather than mandatory) in all but a few schools.~ 

Wright said, "However, in spite of the numerous changes and 
innovations, at the start of the 1973-74 school year, enrollment 
fisures were at an all-time low .. . --the President had announced 
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In school year 1974-75, the enrollment picture changed. For 
+ 


the first time in a number of years, enrollment exceeded that of the 


ous year. However, to presume thet all problems have been solved 


ears to be more illusion than reality," accordino to Wright. 


ROTC units at South Dakota State University have commissioned 
fewer officers each year since 1970-71. Army ROTC commissionings in 


that span have dropped from 170 to 28 in the 1976-77 school year. Dur- 


he same period, Air Force commissionings dropped from 52 to 18 


hs 
3 

iw 
ot 


ay 


(see Tables 1 and 2). 


South Dakota State University ROTC units are required to have 


t least 17 junior cadets or be placed on probation. e Air Force 
ROTC unit is on probation (1977-3). After two years cn probation, ti 


respective services decide whether to elimiuate the progrem. 
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should be a major source of military officers and were strongly opposed 
te service acadenies as sole sources of officers, (4) faculty and 


id opposition to ROTC is undesirable, 


appear to be a major factor affecting attitudes toward the Navel ROTC 


rogram or the relationship between higher education and the military 


Somputer Searches by the Bibliographic Center for Research, 


Denver, Colorado, were conducted in March and November 1977. Data 


ism Abstracts; and Statutes at Large. 


ited in Chapter II, were used during the 
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construction of the questionnaire and the preparation for statistical 


of literature was broken down into these areas: 
(1) ROTC historical material, (2) attitudes toward ROTC, (3) theses 


and dissertations, (4) Depertment of Defense literature, (5) statisti- 


procedures. 
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small.~° Wayne Gerber and Anthony J. iichael, writing in Public 


Opinion Quarterly, said low response rates are a major drawback of 


F 
uestionnalres.-* Kerlinger saia returns ef 40 to 50 percent are com- 


non and, at best, the researcher must content himself with a 50 to 66 
Me 


Ls 
percent return.~~ 


1 questionnaires have some advantages over other research 


tocels. are inexpensive. The mail questionnaire 
r to contact creat numbers of respondents. Questionnaires cat 
leld standardized respc ises that adapt readi to standarc ea Cod= 
LNG. The result of this is rapid al aly LS” : 
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soded information (responses) was transferred to optic scan 


sheets which were read by an IBM 1230 Optic Mark Reader. The reader 


wes connected to a key-punch machine which punched the 246 data cards. 


Computer Assisted Analysis 
The study was initially analyzed through the Statistical 
Package for the Social Sciences© for frequency counts on an IB} 370 
model 148 computer at South Dakota State University's Data | 
senter. The frequency analysis provided total numbers answering each 
question, relative and cumulative frequencies, and statistics such as 


mean, mode, median, range, and standard deviation. 


Following the frequency analysis, the data lyzed, using 
: 
} + ) ec Aa lvectc £ - Sar nD aram.e+ nalveis Yr 
@ L€¢St-Squares anslysisS Of Variance programe ANe LYSIS Of ariance 


groups are involved.*< Analysis of variance tests for statistically 


Significant variances coming from different sources of variation, e.g., 
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dependent variable has variance, some due to the experimental treat- 
ment, some to error, and some to other causes.°° 
Least-squares adjusts the estimated means for unequal subclass 


numbers. This can best be explained by a simple example. 
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The analysis of data in this survey is presented in two parts. 
Tne first deals with frequency counts and related statistics, the 


seccnd with analysis of variance. 


Frequency Counts 
=< 
Of the 246 respondents, 191 or 77.6 percent were males.©° Wore 


then 52 percent had no military background. The largest number of ad- 


mercent, were in the age classification 30 to 39. The 
p ’ g 
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sors. The next laryest groups were professors, 26.9 percent; as- 


sistant professors, 20.8 
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assistants, 1.2 percent. Advisers in the 

istrators, associate deans, and employees] comprised 4.5 percent. 
tatements in the survey were divided into three groups: (1) 

ROTC, fourteen statements--numbers 5, 6, 7, 8, 11. 13, 15, 16, 18, 21, 


22, 24, 26, and 27; (2) the military in general, seven statements--num- 


hw 


} > 4 + In 52 “ > “ 1. aA 5 ~ adwiecir 
bers 10, 12, 14, 17, 20, 23, and 253 and (3) academic advisina, 


statements--numbers 9, 19, and 28. 
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Frequency Counts - RC 
The majority of South Dekota State University academic ad- 
visers strongly agreed that ROTC should be available on campus for 
students who wish to enroll. Over three-fourths (226) of the advisers 
d that ROTC should be voluntary rather than mandatory. 

The advisers said they were not sufficiently informed about 
ROTC and that they needed more information than they had been receiv- 
ing concerning ROTC. More then 95 percent of the advisers said they 
would refer students to ROTC personnel for answers to student 
questions on ROTC. 

Fifty-nine percent of the advisers were in the agreement con~ 


4 


tinuum of 1 to 3 that ROTC is an important part of South Dakota State 
University's curriculum. In support of this, 57 percent sai 
should receive academic credit for taking ROTC, and 64 percent said 


= 1 


ROTC instructors should be given faculty rank. 


Frequency Counts - Military 
The United States should not reinstate a draft, eccording to 
61 percent of the advisers. About 1” percent of the advisers agreed 


that the draft should be reinstated, and about 2] percent were ne tral. 


sked if they thought every person should serve his or her 


N 
@ 


Fifty-seven percent of the advisers said military people are 
yenerally respected in society. Of those advisers with military 
experience, 64 percent said they had positive attitudes concerning 
the military. 

Advisers were not sure if their government spends too much 


money advertising ROITC--42 percent said they were neutral. 


Frequency Counts - Advising 


South Dakota State University faculty said they enjoyed being 
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emic advisers--more than 46 percent selected "strongly agree" when 
p | g 
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asked. Another 37 percent were in the eareement continuum of 2 and 
3. Sixty-three percent of the advisers said the present system of 
advising should not be replaced by a system utilizing professional 


advisers. The advisers overwhelmingly--€6 percent--stated that they 


play an important role in advising students. 


Analysis of Variance 
Null hypothesis restated: There is no significant difference 
in the responses of individuals in the survey because of differences 
among the respondents in sex, age classification, academic rank, or 
militery background. 
The null hypothesis was rejected at the .05 level of confi- 
dence®® in 6 of the 24 statements. In four questions, more than one 


variable was significant at the .05 level, one with six variables 


showing a significant F ratio. 
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ACADEMIC ADVISERS PLAY AN IMPORTANT RCLE IN 
ADVISING STUDENTS - XK = 2.13* 
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Sum of Mean 
Source DF Squares Squares F 


Sex 1 13.47 13.47 6.80Ht+ 
Age 4 15.61 3.90 255°" 
Rank S 18.72 3.74 2244 
Service 1 2577 2.0% war 
Sex X Age 4 7-45 1.86 1.2k 
Age X Rank S 24.77 4.95 3.23 
Sex K Rank 1] 29.06 264 Le fs 
Aqe X Service 3 5.00 1.66 1.09 
Rank X Service 4 21430 6.82 4.4 


sex ** AGE tt RANK ** SERVICE ** 


Male 2.98 20-29 1.94 Assistant 1.18 None 2.52 
Female 79 30-36 «85 Instructor Reo, Yes 004 
40-49 2.37 Asst. Prof. 1.87 
50-59 1.96 Assoc. Prof. PON 
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en a ene terror ee ee a a 
SEX X RANK AND RANK X SERVICE "* 
MILITARY 
RANK WALE FEMALE BACKGROUND NONE 
Assistant 2°65 7.02 
Instructor 3.00 1.42 1.6€ 2.73 


Asst. Prof. 2.04 ite gia 1.96 taro 


Assoc. Prof. 2456 1.86 2'.05 Dey 
Professor 2603 eres 2.26 Bak? 
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Significant at the .05 level of confidence. 
"These figures represent least-squares means. 


‘t++Sianificant at the .01 level of confidence. 
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statement. 
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SUMMARY, CONCLUSIONS, AND RECCMMENDAT IONS 


The Problem 

The purpose of the study is to determine attitudes of univer- 
sity faculty academic advisers at South Dakota State University toward 
the Reserve Officers Training Corps. The problem statement was, "Do 
academic advisers’ attitudes toward ROTC vary according to sex, age, 
faculty rank, and military background?" The population of academic 
advisers was surveyed. The survey resulted in a response of 85 per- 
cent. 


Studies quoted in Chapter I pointed out that the most important 


vas the attitude of 
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lencing overall 
members of the faculty and key members cf the administration. A sur- 
vey of students from 90 institutions shcwed that 23.8 percent con- 

p 


sidered encouragement from college professors as the most important 


element in attaining higher ROTC enrollment. ROTC 
increasing nationally, was below required levels at South Dakota State 
University, decreasing from more than 900 in 1970 to less than 300 in 


1977. 


The Design and Procedure of the Study 
A 28-item questionnaire was constructed for the survey. Ques- 


tions asked demographic information on sex, age, faculty rank, and 


military background. Twenty-four Likert-scaled statements were used 
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"ROTC should be available for those interested. However, 


not aware of programs o 


"JT have great respect for most 
res 


persons who have dedi- 
cated their lives to servic ier 


ces have been mar- 


"T think academic advising is a crucial role and feel quite 
strongly that not enough credit is given to those who do an outstand- 
ing job of advising. In terms of the military and ROTC, I feel ex- 
cessive funds have been spent in advertising and recruitment. 1 
strongly respect the wishes and opinions of my students concerning 
military service." 


"Full time advisers replacing us in science areas do not and 
can not know the job needs and Opportunities and they would lack our 
professional contacts. I can motivate students . . . our job place- 
ment staff are very ineffective for science majors. Academic advising . 
is very important. Military science is a real career field. Military 

preparedness, unfortunately, is essential for the U. S. as a democracy 
until human nature in the world changes." 


"Having advised students for 22 vears on this campus and ob- 
served the ROTC program during my undergraduate days, I feel st wy | 
about the positive contribution that ROTC can make as an acade 
di line on a university campus. I have found the leaders 
é teaching stati over the years to be exceptional. C at * 
the university faculty con' ] eiz Se i 
The recent past and current attitud oradua ] C 1G 6 4 
There are some fine opportunities 
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Whether ROTC is a justified alternative to offer 
students is a question of educational value. I have no objections, 
on the assumption that the seg the student with a broad- 
ened education. I do not ld be required unless we go 

n to a draft or other aceon of gaining a military 


force. I, as an adviser, like any other course options." 
"T enjoy being an academic adviser; however, I be é t 
professional staff of advisers would benefit all concerned. hile t 
thrilled with my military experience, I feel that each individual 
should decide for him/herself whether ROTC will be beneficial." 
"AS an academic adviser xeneral Recistr On, Teel 5? S 
my responsibility to help students explore as a wes OF stud 
as tiey find of interest to then. thou ver peal + 
me personally, I feel that it does offer student port 4 
explore military service as potenti reer. 
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cant at the .05 level of significance,‘/+ ad 


grounds were less sure that military people 


However, these advisers were generally positive concerning their 
military experience. 
Implications for Further Research 

In view of the restricted sampling (one university), additional 
studies miaht focus on a wider variety of colleges and universities 
throughout the United States. 

Additional studies might focus also on \ different seanents 
of the academic adviser population have different attitudes toward 
20TC. For example, this study showed that younger a rs were more 
ieqative toward | > and some older advisers were negative toward 
OTC. Did the Vietnam war have a negative influence on the to 
35-year-olds--an influence that remains today? id the Vietnam ere 
affect older advisers who had experienced World War 1] 

Once refined, a research tool similar this st k 
standardized by Department of Defense and distributed t TC 
units. Periodic evaluations could be made of advisers’ attitudes, 

iowledge, and need for informatiot Cex ‘ S > S| = 
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sponging F ratios. 
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Footnotes 


shown in Appendix ) with their corre- 


tio was 3.73, just below the 3.89 
the .05 level of significance. 


APPENDIX A 


Please mark the appropriate spaces. 
191 19 GE 16 

1. Sex: (78%) Male 2. Age: (7.9)20-29 (26.9)40-49 (6.6)60-69 
54 


84 
(22) Female (34.7)30-39 (24)50-59 


3. What is your status: 3(1.2)Assistant 89(36.3)Assoc. Professor 
25(10.2)Instructor 66(26.9)Professor 


51(20.8)Assistant 11(4.5) Other (Adminis- 
Professor tra 


4. Military background: 128(52.5)None 
k all applicable) 
17(7.0) ROTC or military academy classes 


* 


14(5.7) Reserves or National Guard 


Active Duty 


ae Beets Sak mone tes én : : 
If a respondent checked "ROTC" and Active Duty, only Active Duty 
was coded. 


Please use the following key to respond to the followi statements. 
SA = Strongly Agree SD = Stronaly Disacree 

The ranae of 1 2 ie een, Wes 6 _7 is given so you may check the 

appropriate number indicating the intensity of your agreement, iron 


t 
Strongly Agree (1) to Stronaly Disagree (7). 


5. Reserve Officer Training Corps (ROTC) should be available on canmy 
for students who wish to enroll. 


15 ne Ay ness * . 4 
a ew) <r < <f ‘ ? 
SA (54)) (19)2 (13)3 (11)4 (2)5 ()6 (2)7 SD \ = 1.94 
6. ROTC is an important part of SDSU's curz un 


( ) = % rounded to nearest numk 


quency percent leavina ou 


6 2 


Ye 


Most academic advisers are sufficiently informed about ROTC. 


10 4 


33 59 c 55 28 os 
SA (4)1 (10)2 (14)3 (24)4 (15)5 (22)6 (11)7 SD X = 4.48 


The present system of advising students should be replaced with a 
system utilizing full-time professional advisers. 


The federal government does not spend too much money advertising 


ROTC. 


SA (9)1 (13)2 (12)3 (42)4 (23)5 (7)6 (5)7 SD X = 3.74 


ROTC should not be eliminated from this campus. 


32 2a 10] it We) 1} 


If I did Not have the information (refer to question 15), I would 
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refer the student to ROTC personnei. 
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SA (80)1 (14)2 (3)3 (1)4 (.4)5 (.: ‘6. (a7 SO ¥ = 1695 


17. National defense of this country is adequate to maintain peace. 


14 


Ae 5 20 
SA (20)1 (18): 19)3 (23)4 (9)5 (6)6 (6)7 SD X = 3-23 
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1g Academic advisers need more information than they presently 
receive concerning ROTC. 


163 65 42 av 2 


: 6§ = 3 
SA (42)1 (27)2 (17)3 (8)4 §4) Q)6 Q)7 SD X = 2.13 


O. My military experience left me with a positive attitude concern 
the military. 
g a2 21 9 a € 
Si (22)2 (27)3 (16)4 {75 (8)6 (5)7 SD 
Not Applicable x ek 
91. ROTC should be mandatory. 
: y a 13 7 ea, 169 

a ~\> ayo ~ 4 s\c sais eT RG aes 5 
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22. Academic credit should be given to students taking ROTC. 


3. The United States should reinstate a draft. 


( j- rounded to nearest number. 


% ¥ / + 


. ROTC instructors should be given faculty rea 
the eppropriate degree. 
49 5 49 33 2 21 
cr \7) a) 99\3 (1a\4 6, \¢ (G6 (67 D XY = 0 
rey at (20) 1 (24): (20): 4 (5 . Bio A FSD AX pe 
25. Every person, who is physically and mentally able, should serve 
: / . . . . _ 
in some way (e-g., military service, Peace Corps, 


his/her country 
VISTA, or some other voluntary service). 
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in deciding ROTC curricula 
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Educators should have the same role 
they do in deciding any other curri 
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23 January 1978 


Dear Faculty Member: 


Will you spare five minutes of your time for a graduate student 
need of your help? 


I am a South Dakota State Universit > student in 
0 i 1 


pd i I 
ucting a survey of all SDSU faculty who are academic advisers. 
Wil! you please complete the attached questionnaire and send 
t to me toda 
LEASE LEAVE YOUR NAME ED TO THE SURVEY 
nh ou return it in the encl en I receive the 
rvey, I heck off your ster list. I will then 
move your me, assuring thé re will rem anony- 
. 
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Kk you for your assistance. 
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